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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY / INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY

Ders Kodu / Course Code

CEK507

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Master's Degree / Master's Degree

Ders Akts Kredi / ECTS 5.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Formal Education / Formal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Endiistri ve Orgiit psikolojisinin temel konu ve kavramlarini tarihsel gelisimi siirecinde ele
alarak 6rnek arastirmalar ve galisma hayatindaki uygulamalar hakkinda égrencilere temel
bilgileri sunmak.

To provide students with basic information about researches and practices in working
life by considering the basic subjects and concepts of industrial and organizational
psychology in the historical development process.

igerigi / Content

Endiistri ve Orgiit Psikolojisi isletme igerisinde insan davranisini tanima, analiz etme,
insan davranisinin diger 6rgiitsel degiskenlerle etkilesimini kavramak. ise alimdan
baslayan calisma yasami slrecinde insana dair kisilik, tutum, degerler, motivasyon gibi
ozelliklerin ,bireysel ve 6rgitsel diizeyde nasil sonuglar cikardigini anlamak.

Industrial and Organizational Psychology recognizes and analyzes human behavior
within the enterprise and recognizes the interaction of human behavior with other
organizational variables. To understand how personality, attitudes, values,
motivations, etc. about human beings emerge at the individual and organizational level
during the working life, beginning from recruitment.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Ek kaynaklar:

Cakir, O. (2001) Ise Baglilik Olgusu ve Etkileyen Faktorler. Seckin Yayincilik.

Tevruz, S. (1996) (Ed.) Endiistri ve Orgiit Psikolojisi, Ankara:Tirk Psikologlar Dernegi
Yayini.

Seger, S., Seger, B. (2007/11) Orgiitlerde Uretkenlik Karsiti is Davranisi. TISK Akademi.
Solmus, T. (2007) (Ed.), Endistriyel ve Klinik Psikolojisi. Beta Yayin.

Solmus T. (2008) (Ed.), is ve Ozel Yasama Psikolojik Bakislar. Epsilon Yayin.

Solmus T. (2004) Is Yasaminda Duygular. Beta Yay.

Sabuncuoglu, Z., Tiiz, M. (2008) Orgiitsel Psikoloji. Furkan Ofset.

Additional Material

Cakir, O. (2001) ise Baglilik Olgusu ve Etkileyen Faktérler. Seckin Yayincilik.

Tevruz, S. (1996) (Ed.) Endiistri ve Orgiit Psikolojisi, Ankara:Tiirk Psikologlar Dernegi
Yayini.

Secer, S., Secer, B. (2007/11) Orgiitlerde Uretkenlik Karsiti is Davranisi. TISK
Akademi.

Solmus, T. (2007) (Ed.), Endistriyel ve Klinik Psikolojisi. Beta Yayin.

Solmusg T. (2008) (Ed.), is ve Ozel Yasama Psikolojik Bakislar. Epsilon Yayin.
Solmus T. (2004) Is Yasaminda Duygular. Beta Yay.

Sabuncuoglu, Z., Tiiz, M. (2008) Orgiitsel Psikoloji. Furkan Ofset.

Staj Durumu / Internship Status

Yok

None




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Anderson, N., Ones, D.S., Sinangil, H.K. ve Viswesvaran, C. (2009). (Eds). Endstri, is ve
Orgt Psikolojisi El kitabi (2 cilt). Istanbul: Literatir yayincilik.

Keser, A., Yilmaz, G., Yurur, S. (2009) Calisma Yasaminda Davranis. Umuttepe Yayinlari.

Furnham, A. (2004) The Dark Side of Behaviour at Work How to Understand and Avoid
Employees Leaving, Thieving, Deceiving and Whistle Blowing, Palgrave. London:
MacMillan.

Keser, A. (2006) Calisma Yasaminda Motivasyon. Alfa Aktlel Yayini.

Ozkalp, E., Kirel, C. (2011) Orgiitsel Davranis, Anadolu Uni. Yayini.

Sinangil, H. K. (1998) Endiistri ve Orgiit Psikolojisinin is Yasamina Katkilar, MESS
Mercek.

Anderson, N., Ones, D.S., Sinangil, H.K. ve Viswesvaran, C. (2009). (Eds). Endustri,
Is ve Orglit Psikolojisi El kitabi (2 cilt). Istanbul: Literatiir yayincilik.

Keser, A., Yilmaz, G., Yurur, S. (2009) Calisma Yasaminda Davranis. Umuttepe
Yayinlari.

Furnham, A. (2004) The Dark Side of Behaviour at Work How to Understand and
Avoid Employees Leaving, Thieving, Deceiving and Whistle Blowing, Palgrave.
London: MacMillan.

Keser, A. (2006) Calisma Yasaminda Motivasyon. Alfa Aktiiel Yayini.

Ozkalp, E., Kirel, . (2011) Orgiitsel Davranis, Anadolu Uni. Yayini.

Sinangil, H. K. (1998) Endiistri ve Orgiit Psikolojisinin is Yasamina Katkilari, MESS
Mercek.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Yrd.Dog.Dr. Aziz MUSLU

OGRENME GIKTILARI / LEARNING OUTCOMES

1 Endiistri-Orgiit psikolojisinin tanimini yapabilir

2 Endiistri-Orgiit psikolojisi konularinin kapsamini tartisabilir ve tarihsel gelisimi hakkinda bilgi verebilir

3 (")rg[]tlerd.e. bireyin davraniglarini anlayabilir ve orgiitlerde ¢alisanlarin ige yénelik tutumlarini
aciklayabilir

4 Orgiitlerde degisim siirecini anlayabilir

5 Orgiitte uygun olan motivasyon yéntemlerini tespit edebilir ve érgiitte galisanlarin memnuniyetlerini ve

baglliklarini gi¢lendiren politikalar Gretebilir

6 Able to define the definition of industry-organization psychology

7 Able to discuss the scope of Industrial-Organizational psychology subjects and give information
about their historical development

8 Understand the behaviors of individuals in organizations and explain the attitudes of employees in
organizations to work

9 Understand the process of change in organizations

10 It can identify the appropriate motivation methods for organization and can produce policies that

enhance the satisfaction and loyalty of employees in the organization

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teknikleri/Teaching Methods On Hazirlik / Preliminary

Teorik Dersler / Theoretical Uygulama Lab

Techniques

1 Endustri ve 6rgut psikolojisine girig-tarihsel sureg

Introduction to industrial and organizational psychology with in
historical process

Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁ;ﬂ;}ﬁgg&i\éz Methods On Hazirlik / Preliminary

Techniques

2 Orgiitlerde motivasyon ve is tatmini

Motivation and job satisfaction in organizations

Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary

Techniques

3 Orgiitsel baglilik-6rgiitsel vatandaslik

Organizational commitment-organizational citizenship

Teorik Dersler / Theoretical Uygulama Lab ?g&ﬁ;g;:{ﬁg:&ig Methods On Hazirlik / Preliminary

Techniques

4 Orgiitsel degisim

Organizational change Managment

gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\r’:; Methods On Hazirlik / Preliminary

Technigues

5 is stresi ve titkenmislik

Work stress and exhausted
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 iletisim ve liderlik; Grup dinamigi ve sosyometri
Communication in the Workplace, Group Processes in Work
Organizations, Leadership
Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁ;;{g:{ﬁg:ggi\;z Methods On Hazirlik / Preliminary
Technigues
7 isyerinde siddet ve mobbing
Bullying and mobbing in the workplace
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 isyerinde siddet ve mobbing
Bullying and mobbing in the workplace
Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁh‘:};:{ﬁgggﬂ\r/‘z Methods On Hazirlik / Preliminary
Technigues
9 Ara Sinav
Exam
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Zaman planlamasi
Work and Shift Time planning
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁgll(T;rT/?rr:aeg;i\;\Z Methods On Hazirlik / Preliminary
Techniques
11 Orgit kiiltdirl

Organizational Culture
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Orgiitlerde politik davranis ve giig kullanimi
Organizational Structure, and Influence, Power, and Politics
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 Orgiitlerde giiven ve adalet
Organizational security and justice
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14  |Orgiitlerde duygularin yénetimi
Managing emotions in organizations
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Uretkenlik karsiti is davranigi
Anti-productivity behavior
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 Final Sinavi
Final
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DEGERLENDIRME / EVALUATION

Katki Yiizdesi /

Nii)l/tlaér Perc_:ent_age of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
S2ht | Poronige
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100

Degerlendirme Tipi / Evaluation Type:
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IS YUKU / WORKLOADS

Siiresi | Toplam Is Yiikii

Son | S | Gaan o

(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 1.00 1.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Tartisma / Discussion 14 1.00 14.00
Ornek Vaka incelemesi / Case Study 7 3.00 21.00
Makale Kritik Etme / Criticising Paper 8 2.00 16.00
Bireysel Calisma / Self Study 14 1.00 14.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 8 2.00 16.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 14 1.00 14.00
Laboratuvar Ara Sinavi / Report 10 1.00 10.00
Toplam / Total: 91 16.00 149.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 149.00/30.00 = 4.97 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 149.00 / 30.00 = 4.97 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

719




Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilarn / Program Outcomes

1.1.2

211

212

3.1.1

3.1.2

3.13

3.2.1

3.3.1

3.4.1

34.2

1.Endiistri-Orgiit psikolojisinin
tanimini yapabilir /

2. Endustri-Orgiit psikolojisi
konularinin kapsamini
tartisabilir ve tarihsel geligimi
hakkinda bilgi verebilir /

3.0rgiitlerde bireyin
davraniglanini anlayabilir ve
orgutlerde galisanlarin ise
yonelik tutumlarni
aciklayabilir /

4.Orgiitlerde degisim siirecini
anlayabilir /

5.0rgiitte uygun olan
motivasyon ydntemlerini tespit
edebilir ve érgltte calisanlarin
memnuniyetlerini ve
baghliklarini giiglendiren
politikalar uretebilir /

6./ Able to define the definition
of industry-organization
psychology

7./ Able to discuss the scope
of Industrial-Organizational
psychology subjects and give
information about their
historical development

8./ Understand the behaviors
of individuals in organizations
and explain the attitudes of
employees in organizations to
work

9. / Understand the process of
change in organizations

10. / It can identify the
appropriate motivation
methods for organization and
can produce policies that
enhance the satisfaction and
loyalty of employees in the
organization
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Katki Dlzeyi / Contribution Level : 1-Cok Diistk / Very low, 2-Dislik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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