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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

HUMAN RESOURCES MANAGEMENT iN HEALTH CARE ORGANIZATIONS / HUMAN RESOURCES MANAGEMENT iIN HEALTH CARE ORGANIZATIONS

Ders Kodu / Course Code

SYB2182019192

Ders Tiru / Course Type

Ders Seviyesi / Course Level

Bachelor’s / Bachelor's

Ders Akts Kredi / ECTS 4.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yil / Year 2

Ogretim Sistemi / Teaching System

Formal Education / Formal Education

Egitim Dili / Education Language

On Kosulu Olan Ders(ler) /
Precondition Courses

Amaci / Purpose

Kurumlarin insan kaynagini etkili ve verimli bir sekilde kullanmak icin izledikleri yontemleri
ortaya koymaktir.

Goal is to reveal pursued methods of organizations on using the human resources
effectively.

igerigi / Content

insan kaynaklar ihtiyacinin tespiti, insan kaynaginin temini, insan kaynaginin ise
uyumlanmasi, insan kaynaginin egitimi, performans degerlendirme siiregleri.

Determination of the need for human resources, supply of human resources, the
calibration of the work of human resources, human resource training, performance
evaluation processes

Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Bingél, Dursun. "insan kaynaklar ydnetimi." (2017). Beta Yayinlar

Bingél, Dursun. "insan kaynaklar yénetimi." (2017). Beta Yayinlari

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Dog. Dr. Turgut SAHINOZ




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynag ihtiyacinin nasil tespit edildigini bilir.

The Concept of Human Resources Management

insan kaynaginin nasil temin edilebilecegini kavrar.

Understands how human resources can be obtained.

insan kaynaginin nasil etkili ve verimli kullanilabilecegini 6grenir.

insan kaynaginin egitim faaliyetlerinin amacini ve siirecini dgrenir.

Performans degerlendirme sistemlerini kullanir.

Uses performance evaluation systems

is analizi yapar.

Makes business analysis

Kariyer planlamasinin nasil yapilacagin bilir.

Knows how to make career planning

Calisma iliskileri ve sendika iligkilerini kavrar.

Understands labor and union relations.

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Learns how human resources can be used effectively and efficiently.

Learns the purpose and process of human resource training activities.




Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 insan Kaynaklar Yénetimi Kavrami
The Concept of Human Resources Management
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 insan Kaynaklar Planlamasi
Human Resources Planning
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 insan Kaynaklari Planlamasi
Human Resources Planning
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 is Analizi
Business Analysis
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 insan Kaynagini Bulma ve Secme

Human Resource Discovery and Selection
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 insan Kaynaginin Egitimi ve Egitim Yénetimi
Human Source of Education and Training Management
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 insan Kaynaginin Egitimi ve Egitim Yénetimi
Human Source of Education and Training Management
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara Sinav
Mid-Term Exam
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Kariyer Planlamasi
Career Planning
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Performans Degerlendirme
Performance Evaluation
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Performans Degerlendirme

Performance Evaluation
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 is Degerlendirme ve Ucret Yénetimi
Job Evaluation and Salary Administration
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 |is Degerlendirme ve Ucret Yonetimi
Job Evaluation and Salary Administration
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14  |Caligma lliskileri ve is Guvenligi
Labour Relations and Occupational Safety
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15  |Galigma lligkileri ve is Giivenligi

Labour Relations and Occupational Safety
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DEGERLENDIRME / EVALUATION

Savi/ Katki Yuzdesi /
Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Katki Yuzdesi /
Sayi /
Percentage of
e Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi / Final Examination 1 1.00 1.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Bireysel Calisma / Self Study 14 6.00 84.00
Toplam / Total: 30 11.00 128.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 128.00/30.00 = 4.27 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 128.00 / 30.00 = 4.27 ~
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilari / Program
SR, QU EaTES 111 (211 [31.1 321|331 | 34.1

1.Insan kaynag ihtiyacinin
nasil tespit edildigini bilir. / The
Concept of Human Resources
Management

2.insan kaynaginin nasil temin
edilebilecegini kavrar. /
Understands how human
resources can be obtained.

3.insan kaynaginin nasil etkili
ve verimli kullanilabilecegini
6grenir. / Learns how human
resources can be used
effectively and efficiently.

4.Insan kaynaginin egitim
faaliyetlerinin amacini ve
surecini 6grenir. / Learns the
purpose and process of human
resource training activities.

5.Performans degerlendirme
sistemlerini kullanir. / Uses
performance evaluation
systems

6.Is analizi yapar. / Makes
business analysis

7.Kariyer planlamasinin nasil
yapilacagini bilir. / Knows how
to make career planning

8.Caligsma iligkileri ve sendika
iligkilerini kavrar. / Understands
labor and union relations.

Katki Dlzeyi / Contribution Level : 1-Cok Duistk / Very low, 2-Diistk / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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