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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

HUMAN RESOURCES MANAGEMENT / HUMAN RESOURCES MANAGEMENT

Ders Kodu / Course Code

SUBS2212015276

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Associate / Associate

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Formal Education / Formal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

is analizi, iis etiidii, is tasanminin 6nemini 6gretmek

Personel segimi; aday toplama, secim, CV ve miilakat 6rnekleri kullanmak
Ucretleme; iicretlerin olusumunu etkileyen dis faktérler, licret tasarimi kavramlarini
gelistirmek

to teach importance of Job analysis, Job analysis, job design
to use of personel selection; candidate collection, selection, CV and interview samples
to develop of wages; external factors affecting the formation of fees, design fees

igerigi / Content

is analizi, is etidi, is tasarimi

Personel secimi; aday toplama, secim, CV ve milakat érnekleri

Kariyer plani gelistirme; kariyer yonetimi, kariyer asamalari, kariyer planlamasi
Ucretleme; Ucretlerin olusumunu etkileyen dis faktorler, tcret tasarimi

An overview of human resource management, definition, functions, and principles of
the historical development of

Personel selection; candidate collection, selection, CV and interview samples
Career plan development, career management, career stages, career planning
Wages; external factors affecting the formation of fees, design fees

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Bingdl Dursun, insan Kaynaklari Yoénetimi, Beta Yayinlarn, 2013
Ders Notlari

Bingdl Dursun, insan Kaynaklari Yonetimi, Beta Yayinlar, 2013
Handouts

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Ogr. Gér. Yasin DUVAN




OGRENME GIKTILARI / LEARNING OUTCOMES

is analizi, Is etlid(, is tasanimi ile ilgili bilgi ve becerilere sahip olmak. To have the knowledge and skills of the job analysis, job analysis, job design.
Personel secimi; aday toplama, secim ile ilgili kavramlar hakkinda bilgi sahibi olmak. To have knowledge about of personel selection; candidate collection, selection.
Ucretleme ile ilgili kavramlan agiklayabilmek. Able to explain of wages

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

. . Ogretim Yont - I
Teorik Dersler / Theoretical Uygulama Lab Tglz(neill(rlgri/(?rr;a?gi\r/]z Methods On Hazirlik / Preliminary
Techniques
1 insan kaynaklan yénetimine genel bir bakis; tanimi, islevleri, tarihsel
gelisimi ve ilkeleri
An overview of human resource management, definition, functions,
and principles of the historical development
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Personel planlama stureci; personel planlamasinin amaglari,
asamalari, degerlendiriimesi, planlamayi etkileyen cevresel fakttrler
The staff planning process, personnel planning, aims, stages,
evaluation, environmental factors affecting planning
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 is analizi, is etiidi, is tasarimi
Job analysis, Job analysis, job design
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Personel segimi; aday toplama, secim, CV ve miilakat 6rnekleri
Personel selection; candidate collection, selection, CV and interview
samples
. . Ogretim Yontem ve = _
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 Personelin gelistiriimesi; egitim ihtiyaglarinin saptanmasi, egitim plani,
egitim uygulanmasi, egitimin degerlendiriimesi
Staff development; determine training needs, training plan, training
implementation, training evaluation
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Egitim uygulanmasi, egitimin degerlendirilmesi
Training implementation, training evaluation
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Kariyer plani gelistirme; kariyer ydnetimi, kariyer agamalar, kariyer
planlamasi
Career plan development, career management, career stages, career
planning
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara sinav
Midterm Exam
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Personel Saglik ve Guvenligin korunmasi; saglk ve glvenlik
yonetimi, saglik ve giivenlik sorunlari, nedenleri, korunma yollari
Employee health and safety protection, health and safety
management, health and safety problems, the causes, prevention
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁiw:eri/?rr;:(r‘}]ﬁ\rg Methods On Hazirlik / Preliminary
Techniques
10 Basarim Degerleme; basarim degerlemeyi etkileyen faktorler
Performance Appraisal, performance, factors affecting valuation
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Calisma iligkilerinin diizenlenmesi; sendikalasma ilkeleri, sendikal

faaliyetler, toplu pazarlik

Performance appraisal system Regulation of labor relations,
unionization policies, trade union activities, collective bargaining
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Ucretleme; Ucretlerin olusumunu etkileyen dis faktérler, iicret tasarimi
Wages; external factors affecting the formation of fees, design fees
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 |Ucret 6deme sistemleri
Wage payment systems
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 |iletisim, motivasyon ve liderlik
Communication, motivation and leadership
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15  |Odiil ve ceza sistemi
Reward and punishment system
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 Dénem sonu sinavi

Final Exam
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DEGERLENDIRME / EVALUATION

Savi/ Katki Yuzdesi /
Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Katki Yuzdesi /
N?J?ri%ér Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100

Degerlendirme Tipi / Evaluation Type:

iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total

SR Er e e Number | Duration Work Load

(Hours) (Hour)
Ara Sinav / Midterm Examination 1 2.00 2.00
Final Sinavi / Final Examination 1 2.00 2.00
Quiz / Quiz 2 2.00 4.00
Derse Katilim / Attending Lectures 14 3.00 42.00
Odev Problemleri igin Bireysel Galisma / Individual Study for Homework Problems 14 1.00 14.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 1 6.00 6.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 1 6.00 6.00
Toplam / Total: 34 22.00 76.00
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Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 76.00/30.00 = 2.53 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 76.00 / 30.00 = 2.53 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilari / Program Outcomes
LeaminglOicones 111112 (113|114 | 115|116 | 1.1.7 [ 1.1.8 [ 1.1.9 [1.1.10[1.1.11[1.1.12(1.1.13

1.Is analizi, is etlidd, is tasarimi
ile ilgili bilgi ve becerilere sahip
olmak. / To have the

knowledge and skills of the job T2 ] T2 31 T2
analysis, job analysis, job
design.

2.Personel secimi; aday
toplama, secim ile ilgili
kavramlar hakkinda bilgi sahibi

olmak. / To have knowledge 1 2 2 1 2 3 2 1 2
about of personel selection;
candidate collection, selection.

3.Ucretleme ile ilgili kavramlari
aciklayabilmek. / Able to 1 2 1 1 2 3 1 1 3
explain of wages

Katki Dlizeyi / Contribution Level : 1-Cok Diislik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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