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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

HUMAN RESOURCES / HUMAN RESOURCES

Ders Kodu / Course Code

iSP21020109127

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Associate / Associate

Ders Akts Kredi / ECTS 3.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 1.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Formal Education / Formal Education

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu derste 6grenci,cagdas yonetim anlayisiyla 6rgiitlerde insan kaynaginin verimli kullanim
hedeflerini gerceklestirmeyi kavrar.Derste 6grenciye teorik bilgi sunulur.Konular érnek ve
pratiklerle zenginlestirilerek 6grenciye yonetim becerisi kazandirilir

+to give students the opportunity to learn the importance of human resource
management issues such as human resource planning, selection, orientation, training,
and motivation in an organizations success

igerigi / Content

Temel kavramlar ve insan kaynaklar yonetimi, toplam kalite ve insan kaynaklar yonetimi,
insan kaynaklari planlamasi, is analizi ve is 6zellikleri, ise alma ve se¢gme, performans
degerlendirme, egitim ydnetimi, is degerlendirme, licret ve maaslar, disiplin, emniyet ve
kosullari istihdam ilkeleri , endustri iligkileri ve ¢esitli vaka ¢alismalari.

*Basic concepts and principles of human resources management

«total quality and human resources management

*human resources planning

+job analysis and job specifications

srecruitment and selection

*performance appraisal

«training administration, job evaluation

*wages and salaries, discipline

*and conditions of employment, industrial relations and various case studies

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

1. Bingél, Dursun. insan Kaynaklar Yénetimi. Beta Basim DagitimA.S., istanbul, 2003.

Bingdl, Dursun. insan Kaynaklar Yénetimi. Beta Basim DagiimA.S., istanbul, 2003.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Ogr. Gér. Nalan SABIR TASTAN




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynaklarn yénetiminin islevleri,gelisimi ve ilkelerini tanimlar.

To have the knowledge and skills of choosing and providing personnel, personnel mobility and
personnel career.They can exemplify job analysis, description and design, know how to do personnel
planning and evaluation

Sendikal haklar,sendikalara katilim,personel saghgi ve is guivenligi konularini 6rnekler Gizerinde agiklar

Effectively be able to gains information about communication, motivation, and leadership

iletisim,motivasyon ve énderlik hakkinda bilgi sahibi olur.

Able to explain subjects such as union rights, joining unions, personnel health and job security on
examples, and do wage management

Ucret yonetimini yapar

Hizmet ici egitimin gerekliligini yorumlar.

Personel planlamasinin ve degerlendirmesinin yapilisini bilir

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 insan kaynaklar yénetimi tanimi, islevleri
the definition of human resources management and its functions
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Gelisimi ve ilkeleri
development and principles of human resources management
. . Ogretim Yontem ve - -
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
3 Kamu ve Ozel sektdrdeki farklar, insan kaynaklar yénetimini
etkileyen i¢ ve dis etmenler
differences between public and private sector,internal and external
factors effecting human resources management
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 is analizi, Is etiidii ve is tasarimi
business analysis, work study
. . Ogretim Yontem ve = _
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
5 Personel planlamasi

personnel planning
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Personel saglama ve secme, Personel hareketliligi, Orgiitsel
sosyalizasyon ve kariyer
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8
Teorik Dersler / Theoretical Uygulama Lab ?g{ﬁh‘:};:{ﬁgggﬂ\r/‘z Methods On Hazirlik / Preliminary
Technigues
9
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10
. . gretim Yont .. o
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11
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12

Teorik Dersler / Theoretical

Uygulama

Lab

Ogretim Yontem ve
Teknikleri/Teaching Methods
Techniques

On Hazirlik / Preliminary

13

Teorik Dersler / Theoretical

Uygulama

Lab

Ogretim Yontem ve
Teknikleri/Teaching Methods
Technigues

On Hazirlik / Preliminary

14

Teorik Dersler / Theoretical

Uygulama

Lab

Ogretim Yontem ve
Teknikleri/Teaching Methods
Techniques

On Hazirlik / Preliminary

15

Teorik Dersler / Theoretical

Uygulama

Lab

Ogretim Yontem ve
Teknikleri/Teaching Methods
Technigues

On Hazirlik / Preliminary

16

Teorik Dersler / Theoretical

Uygulama

Lab

Ogretim Yontem ve
Teknikleri/Teaching Methods
Techniques

On Hazirlik / Preliminary
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DEGERLENDIRME / EVALUATION

Savi/ Katki Yuzdesi /
Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Katki Yuzdesi /
N?J?rﬂ)ér Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 40.00 40.00
Final Sinavi / Final Examination 1 60.00 60.00
Toplam / Total: 2 100.00 100.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 100.00/30.00 = 3.33 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 100.00 / 30.00 = 3.33 ~
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilari / Program Outcomes

1.1.2

1.1.3

1.1.4

211

212

213

3.1.1

3.1.2

3.1.3

3.14

3.1.5

3.2.1

3.22

3.23

3.3.1

3.3.2

3.33

3.4.1

34.2

343

1.insan kaynaklar yonetiminin
islevleri,gelisimi ve ilkelerini
tanimlar. / To have the
knowledge and skills of
choosing and providing
personnel, personnel mobility
and personnel career.They can
exemplify job analysis,
description and design, know
how to do personnel planning
and evaluation

2.Sendikal haklar,sendikalara
katiim,personel sagligi ve is
guvenligi konularini drnekler
lizerinde aciklar / Effectively be
able to gains information about
communication, motivation,
and leadership

3.iletisim,motivasyon ve
onderlik hakkinda bilgi sahibi
olur. / Able to explain subjects
such as union rights, joining
unions, personnel health and
job security on examples, and
do wage management

4.Ucret ydnetimini yapar /

5.Hizmet ici egitimin
gerekliligini yorumlar. /

6.Personel planlamasinin ve
degerlendirmesinin yapilisini
bilir /

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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